CYNGOR GWLEDIG LLANELLI
Adeiladau Vauxhall, Vauxhall, Llanelli, SA15 3BD
Ffon: 01554 774103

PWYLLGOR POLISI AC ADNODDAU

I’w cynnal yn Siambr y Cyngor a thrwy bresenoldeb o bell ar,
ddydd Mercher, 18 Mawrth, 2026, am 4.45 y.p.

CLERC y CYNGOR

11 Mawrth, 2026.

AGENDA

1. Derbyn ymddiheuriadau am absenoldeb.
2. Derbyn Datganiad o Fuddiannau gan Aelodau mewn perthynas &’r busnes i’w drafod.
3.  Adroddiad Taliadau 2025/26 — ymhellach i Gofnod Rhif 189, nodi gohebiaeth gan yr Uwch

Reolwr Polisi Iechyd Democrataidd, Comisiwn Democratiaeth a Ffiniau Cymru a chytuno
ar ymateb y Cyngor mewn perthynas 4 thaliadau sector cynghorau cymuned a thref.

4, Deddf Cyrff Cyhoeddus (Mynediad i Gyfarfodydd). 1960 — ystyried eithrio aelodau’r
cyhoedd pan ystyrir y materion canlynol oherwydd natur gyfrinachol y busnes a drafodir.

5.  Gwaredu Ased — Cerbyd y Cyngor - i dderbyn adroddiad y Rheolwr Cyfleusterau.

6. Adroddiad Dynol - Materion Staffio — dderbyn adroddiad y Dirprwy Glerc.

Aelodau’r Pwyllgor:

Cyng. R. E. Evans (Cadeirydd y Pwyllgor), N. Evans (Is-Gadeirydd y Pwyllgor),
S. R. Bowen, D. M. Cundy, S. M. T. Ford, J. P. Hart, S. N. Lewis, J. Lovell, W. E.
Skinner, A. G. Stephens a O. Williams.



LLANELLI RURAL COUNCIL

Vauxhall Buildings, Vauxhall, Llanelli. SA15 3BD
Tel: 01554 774103

POLICY AND RESOURCES COMMITTEE

To be hosted at the Council Chamber and via remote attendance on
Wednesday, 18 March, 2026, at 4.45 p.m.
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CLERK to the COUNCIL

11 March, 2026.
AGENDA

1.  To receive apologies for absence.
2. Toreceive Members Declarations of Interest in respect of the business to be transacted.

3. Remuneration Report 2025/26 — further to Minute No. 189, to note correspondence from
the Senior Democratic Health Policy Manager, Democracy and Boundary Commission
Cymru and to agree the Council’s response in respect of community and town council
sector payments.

4. Public Bodies (Admission to Meetings) Act. 1960 — to consider excluding members of the

public during consideration of the following matters owing to the confidential nature of the
business to be transacted.

5. Disposal of Asset — Council Vehicle - to receive the report of the Facilities Manager.

6. Human Resources - Staffing Matters — to receive the report of the Deputy Clerk.

Members of the Committee:

Clirs. R.E. Evans (Chairman of Committee), N. Evans (Vice Chairman of Committee),
S. R. Bowen, D. M. Cundy, S. M. T. Ford, J. P. Hart, S. N. Lewis, J. Lovell, W. E.

Skinner, A. G. Stephens and O. Williams.



ITEM 3

Dawn Jones

Subject: FW: Cyhoeddiad o'r Adroddiad Blynyddol ar Gydnabyddiaeth / Publication of the
Annual Remuneration Report 2026-27

Subject: Cyhoeddiad o’r Adroddiad Blynyddol ar Gydnabyddiaeth / Publication of the Annual Remuneration Report
202627

Dear Colleague

We are pleased to present our Annual Remuneration Report for
2026-27, prepared in accordance with Section 69G of the
Democracy and Boundary Commission Cymru etc. Act 2013.
This report sets out the Commission’s decisions regarding the
remuneration, expenses, and benefits applicable to elected and
co-opted members across Wales’ principal councils, community
and town councils, fire and rescue authorities, and national park
authorities. You can read the report at Remuneration | DBCC.

This is the first report since the Commission took over this
responsibility from the Independent Remuneration Panel for
Wales. It builds on the strong framework we have inherited, while
also beginning a forward-looking review of several key areas,
including:

» Resettlement payments for principal councillors who are
not re-elected;

« The remuneration framework for senior positions within
principal councils and corporate joint committees;

« The approach to annual uprating, including assessing
whether the Annual Survey of Hours and Earnings
remains the most suitable benchmark;

. Continued engagement with partners such as the Welsh
Local Government Association and One Voice Wales.

The only change for members of community and town councils is
to the optional financial loss compensation, which has been
increased by 6.4%, reflecting the increase in average earnings.
Other payments for community and town council members are



unchanged for the coming year. Full details are provided in the
report at Remuneration | DBCC.

The determinations it includes will take effect from 1 April 2026.
Yn gywir, / Yours faithfully,

Roger Ashton-Winter
Uwch Reolwr Polisi lechyd Democrataidd | Senior Democratic
Health Policy Manager

Comisiwn Democratiaeth a Ffiniau Cymru
4ydd Lawr

Adeilad Llywodraeth Cymru

Parc Cathays

Caerdydd

CF10 3NQ

Democracy and Boundary Commission Cymru
4th Floor

Welsh Government Building

Cathays Park

Cardiff

CF10 3NQ

P 02920 464819
E Remuneration@dbcc.gov.wales




52. All determinations in this section that relate to co-opted members will apply equally to CIC
lay members with voting rights from 31 July 2024. ‘

53. The appropriate officer within the authority must set in advance whether a meeting is
programmed for a full or half day. When the meeting is set for a full day, the fee will be paid
on this basis even if the meeting finishes within 4 hours.

54. The Commission has determined there should be local flexibility for the appropriate officer
to decide when it will be appropriate to apply a day or a half day rate or to use an hourly rate
where it is sensible to aggregate a number of short meetings.

Table 4: Fees for co-opted and lay members (with voting rights)

Hourly‘rate Up to 4 hours 4 hours and
Role over payment
payment paymentrate .
Chairs of standards, and audit committees £33.50 £134 £268
Lay chairs of CICs £33.50 £134 £268
Ordinary Members of Standards Commiittees
who also chair Standards Committees for £29.75 £119 £238
Community and Town Councils
Ordinary lay members of CJCs £29.75 £119 - £238
Ordinary Members of Standards Committees;
Education Scrutiny Committee; Crime and - '
Disorder Scrutiny Committee and Audit £26.25 e £210
Committee
Community and Town Councillors sitting on £26.25 £105 £210

Principal Council Standards Committees

Determination 6/2026: Payments to community and town council
(CTC) members

55. CTCs can opt to pay financial loss compensation to their members, where such loss has
occurred for attending approved duties. The Commission has determined to maintain the
alignment with the daily rate of ASHE as follows:

» Upto £67.45 for each period not exceeding 4 hours.
»  Up to £134.90 for each period exceeding 4 hours but not exceeding 24 hours.

56. Other than this change to the financial loss compensation, no changes are made to
payments to CTC members. Remuneration is due as set out in Tables 5 and 6 below.
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Table 5: Extra costs payment (per group) for all members of CTCs

Type of payment Group 1 Group 2 and 3 Group 4 and 5

Mandatory £156 forall  Mandatory £156 forall  Mandatory £156 for all
Extra costs payment 4

members members members

Mandatory £500for 1 Mandatory £500 for 1 .

] 5 A it Optional upto 3
Senior role member; optional for member; optionalup
members
upto? to 5

Mayor or chair

Optionaluptoa
maximum of £1,500

Optionaluptoa
maximum of £1,500

Optionaluptoa
maximum of £1,500

Optionaluptoa

Optionaluptoa

Optionaluptoa

Deputy mayor or chair maximum of £500 maximum of £500 maximum of £500
Optionaluptoa Optional uptoa Optionalup toa
Attenddfice allowance maximum of £30 maximum of £30 maximum of £30
Financial loss Optional Optional . Optional
Travel and subsistence Optional Optional Optional
Costs of care or
personal assistance Mandatory Mandatory Mandatory
Mandatory£52 or full ~ Mandatory £52 orfull  Mandatory £52 or full
Office consumables reimbursement forall  reimbursement forall  reimbursement for ail
members members members
Table 6: CTC groups by electorate
Group Electorate
1 over 14,000
2 10,000 t0 13,999
3 5,000 10 9,999
4 1,00010 4,999
5 below 1,000

If the annual income or expenditure of a community or town council permanently exceeds
£200,000, they will be moved to the next largest group.
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